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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VELAMVAL ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr . N. Dur ai pandi an

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04439666010
Mobile no. 9123547591

Registered Email

princi pal @el ammal . edu.in

Alternate Email

vi cepri nci pal @el ammal . edu.in

Address Vel ammal New Gen park, Arrbat t ur
-Redhi Il s Road

City/Town Chennai

State/UT Tam | Nadu

Pincode 600066




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr.S. Srinath
Phone no/Alternate Phone no. 09941137212
Mobile no. 9941811669

Registered Email

drsrinath@el anmal . edu. i n

Alternate Email

coe@el amal .

edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vel anmal . edu. i n/ pdf / VEC

AQAR- 17- 18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. vel ammal . edu. i n/ pdf / handbook

-2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3. 27 2009 30- Sep- 2009 | 30- Sep-2014
2 A 3. 07 2016 17- Mar - 2016 17- Mar - 2021
6. Date of Establishment of IQAC 07- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




Teachi ng and devel opnent 29- Mar - 2019 40
- FDP on E- content 1
devel opment
Brai nstorm ng activity on 26- Cct-2018 101
Rol es & Responsibilities 1
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. A PMYUVA Yoj ana [National Entrep 2016 1050000
Ni rmal raj reneurship 5
Resour ce And
Coor di nati on
Hub( Nati onal E-
Hub)
Dr. R Young Scientist | Governnent of 2018 2093300
Urmanmaheswar i And India, Mnistry 3
Technol ogi sts O Science &
Technol ogy
Dr. P. Visu Prerana Al India 2018 820000
Counci | for 1
Techni cal
Educat i on
(Al CTE)
Dr. V. R Ravi Moder ni zati on Al India 2018 955200
and Renoval of Counci | for 1
(bsol escence (M Techni cal
CODROB) Mbder ni za Educat i on
tion and (Al CTE)
Renoval of
bsol escence
( MODROB)
Dr. K. Raj amani DST- N MAT Ent r epr eneur shi 2018 1050000
Project 2018-19 ]| p devel opnent 1
Institute O
I ndi a
Dr. P. Jawahar Student s Tam | nadu State 2018 7500
Pr oj ect Counci | For 1
Sci ence And
Technol ogy
( TNSCST)
Dr. J. S. Leena St udent s Tam | nadu State 2018 7500
Jasm ne Pr oj ect Counci | For 1
Sci ence And
Technol ogy
( TNSCST)
Dr. S St udent s Tam | nadu State 2018 6000
Chakavart hi Pr oj ect Counci | For 1

Sci ence And
Technol ogy




( TNSCST)

Dr. R Student s Tam | nadu State 2018 7500
Sudhar sanan Pr oj ect Counci | For 1
Sci ence And
Technol ogy

( TNSCST)

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

« National Board of Accreditation conpliance audit on 29th June 2018 for
Departnent of Civil Engineering and El ectrical and El ectronics Engi neering e

Nati onal Board of Accreditation for Departnent of Information Technol ogy,

Mechani cal Engi neering and Aut onobil e Engi neering on 1st to 3rd February, 2019. -
Nati onal Board of Accreditation conpliance audit on 13th February, 2019 for

El ectroni cs and I nstrunentati on Engi neering, Conputer science Engi neering and

El ectroni cs and Comuni cati on Engi neering. ¢ Achi eve Autononous status from UGC e
Curricul um devel opnent and syl | abus fram ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To i npl enent autonony for First year NPTEL online courses awareness was
students (UG PG given to all students.
To inmprove the quality of teaching, Different club activities are conducted
research and enhancing the quality of i ke Maths club, English O ub, Coders
engi neering education in VEC under club, innovators club, Hackathon
aut ononous pattern conpetitions etc. To nane a few




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 07-Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORMVATI ON SYSTEM  ERP:
Col | ege Managenent Software aut onates
from adm ssi on of students and beyond.
It works better and smarter for

adm ni stration, students, and faculty
and enhances the comuni cation between
them 1t captures personal, contact and
course details of students. The

sof tware enabl es the student to submt
online application forns for easy

adm ssion. Manage all enquiries

regi stration using online forns.

Real time status updates followp with
automatic rem nders. Track enquiries
enroll nore students w th dashboards
reports. Centrally stores enrol nment
data of students in one place to send
email and information alerts to
students. Mark and track attendance
records of students and staff. Automate
attendance systemw th bionetric
integration for staff. Generate a
variety of |eave reports. Invoice
options for tuition and other student
fees. « Online paynments wi th paynent
gateway interaction. Fee due alerts and
paynent remnmi nder. |nvoicing options
for tuition and other student fees -«




Qui ck catal og search with advance
search capabilities library. Configure
rules for issue, returns and renewal of
books. ¢ Unique Iibrary nmanagenent
nmodul e is integrated with the other

rel evant nodul es of the software it
manages all the activities carried out
in a standard institutional library e
Robust search engi ne for quick search
by title, subject, author, keywords,
publ i sher or year of publication. e
Unique Id to every book. < |ssuereturn
function supported by Bar Code if
Required. ¢ Subscription expiry and
renewal reninders for periodicals. e
Automatic record of fine inposed / dues
recei vabl e from nenbers against |ate
return of books and periodicals. -

Engi neeri ng col | ege managenent system
is highly configurable, custom zabl e,
scal abl e and flexi ble, and ensures
col l ege | eads get accurate reports
about adm nistration academni c aspects
for better decisionmaking. ¢ Unique id
to every newy adnitted students. -
Address details such as pernmanent,
correspondence, guardi an etc.

phot ograph can be stored. ¢ Al Student
Schol arship report can be maintained. -
Creates useful MS reports like daily
fees received, outstandi ng anmount,
defaulter list etc. Enployee
managenent: ¢ Provides Ofice

i nformation covers dept, Job profile,
grade, etc.,personal information. -
Processes sal ary of enpl oyees based on
configurabl e conponents. Enpl oyees can
view salary slip. Custom zable
deductions such as PF/ I T/ PT. o
Cenerates nonthly salary statenment as
per predefined format. Store
Managenent: ¢ Accepts requisition from
di fferent departments/departnmental
heads. ¢ Generates purchase order to be
sent to the vendors. ¢ Generates

quot ations or request to be sent to
enpanel | ed vendors/ suppliers for
stock. < Customi zed reports can be
added as per requirenent. ¢ Ceneral
accounting reports Ledgers, Cash book,
Bank book, Purchase register, Sales
register etc. Integrated with fees and
adm ssi on nodul es LAN connectivity: e
Internet facility is available for al
systens in the whole canmpus. The entire
canpus is optically networked between
bui |l di ngs and cable within the
bui l di ngs for connectivity. Airtel 100




Mops connection is our internet service
provider. W have the facility to nake
phone calls all over the canpus. The
entire centre is efficiently powered by
a backup power supply system e« A
stateoftheart canmpus network with a
Leased line Internet connection offer
unlimted access of Internet for the
students and staff round the clock, for
t heir educational and research needs. -
We have | ocal area w rel ess technol ogy
which allows an el ectronic device to
exchange data or connect to internet in
our coll ege canmpus and in boys and
girls hostel.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective curriculumdelivery process is in place in the departnent as per the
road map to facilitate the students for academ c excell ence and to get
pl acements or to pursue higher studies. Courses of the curriculumare allotted
to faculty based on their field of expertise and interest well before the start
of the senmester by the Head of the Departnent. Before the senester could start,
course commttee neeting is conducted by the course conmittee chairperson with
ot her subject handling faculty. The pre requisite, course outconmes and
programre out conme nmappi ng, books to be referred, methods of instructiona
delivery are docunented and this road map i s approved by the Head of the

Departnent. Course handling faculty will frane the |ecture plan of delivery and
prepare the lecture notes for all topics as in the curriculum and devise the
assignnent topics and tutorial problens which will be approved by the course

comm ttee chairperson, Head of the departnent and Principal before the
commencenent of the senester. At the start of the course, faculty will
hi ghlight to the students on the course objectives, outcones of the course,
contents of each unit and its applications in the related donain. Lectures on
the topics of each unit of the course are delivered using the teaching
nmet hodol ogi es (chal k and board, ICT etc.). Interactive learning is appreciated
during the lecture classes. Sone extension topics are given as senminars to
students. The effectiveness of |esson planning, its execution in the |ecture
hours as per the time table and node of teaching are maintained in the | og book
by the course handling faculty. Periodically (Once in a nonth) is verified by
Head of the Departnent and Principal. Students feedback about the portion
coverage as per the |lesson plan and suggestions for the inprovenent in teaching
and | earning process before and after each internal assessnment test are
addressed by the course handing faculty and Head of the Departnent in the class
commttee neeting . For the toppers, additional assignnents based on GATE
questions or higher order thinking questions are given to bring out a strong
foundation on the concepts learnt in the content delivery process. QGuest
| ectures and sem nars by acadenicians fromreputed institutions and industry
are arranged to inpart val uable know edge to students. Industrial visits are
arranged to have industry exposure related to the curriculum To facilitate the
active participation of students in the |Iearning process, activity based
l earning activities are conducted by the selected students ( Quiz, cross word ,




obj ective type questions, Dunmb-C, role play etc.,) to all the other students.
This activity really kindles the interest of students in denonstrating the
techni cal know edge content that is learnt in the content delivery process. The
assessnent of the course is done by assignments, two internal tests and nodel
exam All the questions are asked based on Bl oons Taxonomy and the outconmes of
each unit. In order to bridge the gap the curriculum workshops and val ue added
courses are conducted on regul ar basis on current topics as per the choice of
students to enhance the technical skills. In |aboratory courses, the objectives
and outcones of the |aboratory is discussed in the first session and hands on
session of all the experinents is facilitated by the course handling faculty.
In addition to the experinents stated in the curriculum additional experinents
are done to inprove their skills. Students are encouraged to take part in mni
projects to inplement the conceptual |earning of the curriculum At the end of
the course, indirect assessnent such as course end survey is done by all the
students on the teaching process, delivery nmethods and the |evel of
under standi ng of each unit in that course and Course outcone evaluation is
carried out based on all internal tests, assignnents, semnars, activity based
| earni ng nethods etc., which paves a way for faculty for the inprovenent in the
content delivery process in the upcom ng senesters.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pr ogr amm ng, 29/ 07/ 2018 8 Enpl oyabilit Progranmm ng
Dat a y Ski |
Structures
and
al gorithns
Usi ng Pyt hon
The Joy of 29/ 07/ 2018 12 Enpl oyabilit Programm ng
Comput i ng y Ski |
usi ng Pyt hon
I ntroduction 29/ 07/ 2018 12 Enpl oyabilit Progranmm ng
to Internet y and
of Things I nterfacing
Ski I
I ntroduction 26/ 08/ 2018 8 Enpl oyabi l it Dat a
to R y Anal ytics
sof twar e
Di screte 26/ 08/ 2018 12 Enpl oyabilit Analytica
Mat hemat i cs y and Probl em
sol vi ng
Techni cal 29/ 07/ 2018 8 Enpl oyabilit Effective Co
English for y Entreprene nmunication
Engi neers urship
Devel opi ng 26/ 08/ 2018 8 Enpl oyabilit Effective Co
Soft skills y Entreprene nmunication
and urship and attitude
Personal ity
Leadership 29/ 07/ 2019 4 Enpl oyabilit Effective Co
y Entreprene nmunication
urship
MATLAB 18/ 01/ 2018 8 Enpl oyabilit Analytica




Progr anmi ng
for
Nurrer i cal
Conmput ati on

Busi ness
Engl i sh
Certificate
( BEC)

26/ 08/ 2018 12

y and Probl em

sol vi ng
Enpl oyabi | it Language
y skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

CGE 8151 Probl em sol vi ng
and python programm ng (I
sem

23/ 08/ 2018

BE

GE8161 Probl em sol vi ng
and python programmi ng
lab(l sem

24/ 08/ 2018

BE

Physics foe Electronics
Engi neers PH 8253(11 sen)

21/ 01/ 2019

BE

Basic El ectrical and
| nstrunent ati on
Engi neeri ng BE8254( 1|

sem

21/ 01/ 2019

BE

Circuit Analysis EC
8251(I11 sem

21/ 01/ 2019

BE

Li near Al gebra and
partial differential
equations MA8352 (111

sen

25/ 06/ 2018

BE

Fundanent al s of data
structures EC 8393(I1I1

sen

25/ 06/ 2018

BE

Fundanent al s of data
structures |ab EC
8351(I1l sem

25/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BE

Al'l branches

01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
234

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Bl ock Chai n Technol ogy 08/ 04/ 2019 27
MACHI NG LEARNI NG 14/ 07/ 2018 81
Advanced Digital 26/ 04/ 2018 60

Mar ket i ng

Advanced Data Anal ytics 03/ 09/ 2018 60

and Domai n Application

Advanced Busi ness Excel 03/ 08/ 2018 60
Stock Tradi ng and 29/ 08/ 2018 60

Anal ysi s
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE ECE, EEE, MECH, IT, CSE, 931
E&l
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Student feedback Student feedback on the teaching and | earning process in the
class conmttee neetings are addressed by the Head of the Departnent and the
respective course handling faculty. Student feedback on general facilities,
club activities, hostel etc., in the student representative neeting are
addressed by the Principal. Al so feedback is obtained at the end of the
senmester from students on the teaching process of the course handling faculty
and any devi ati on observed, the concerned faculty is advised to inprove on
their performance by the Head of the departnent. 2. Feedback : Exit survey This
survey is obtained fromthe students at the end of the programme. The feedback
on the level of attainnent of the program outcones of all the students are

anal yzed and attai nment score for each programre outconme is analyzed and 20 of
this score of each progranme outcone is considered in the overall programe
outconme attainment score. If it is less than the target set in the departnent
then corrective neasures are taken. 3. Feedback: Al ummi survey. This survey is
obtai ned fromthe alumi and the feedback on the |level of attainnent of
programre educational objectives, programme specific out conmes and programe
out conmes are anal yzed and corrective actions are taken. 4.Feedback: Enployers
feedback This is obtained fromthe enployers in the placenent cell and to cater
the requirenents of industry, placenent cell and the concerned department wll
take the initiatives to strengthen the placenent. 5.Feedback : Parents feedback
Parent feedback (on a sanple) on the teaching and | earning process, genera
facilities in the college, suggestions for further inproverment is obtained. All




the feedback are analyzed in the departnent neetings,
comm ttee and corrective actions are proposed for the overall

the col |l ege.

programe assessnent

devel opnment of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE CSE 180 190 159
BE EEE 60 75 60
BE El E 60 72 60
BE ECE 180 194 159
BTech I'T 60 60 60
BE MECH 180 210 143
BE ClviL 60 44 44
BE AUTO 60 50 25
VBA MBA 60 80 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 684 70 172 13 185

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
211 200 3 24 0 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The scheme is adapted for the value additions to the students like — ? Bridging the gap between the teachers
and students. ? Creation of a better environment in college, where students can approach teachers ? for both
educational and personal guidance. ? Enhancement of knowledge base for both teachers and students alike
through effective twoway communication. ? Awareness and support to students for GATE, GRE, CAT, ISRO,
SAIL, NAL, ? HAL, NTPC, BSNL, DRDO, BARC, and other Govt. PSUs examinations. ? Motivation for higher
studies and entrepreneurship. ? Advice and support for improvement in academic performance Design
Implementation: The IQAC had taken the initiative of implementing the mentoring of students. Students are
categorised based on the streams of studies and also according to their core subjects. They are divided into
groups of 1015 depending on the number of students. Each group is assigned a teachermentor who would
perform mentoring duties. A Mentoring Format with Guidelines is prepared by the IQAC to ensure uniformity. a.
Mentors maintain and update the Mentoring Format which contains space for entering particulars and




performance of students (class tests, monthly attendance records, etc.) b. After collecting all necessary
information, Mentors are expected to offer guidance and counselling, as and when required. c. It is the practice
of Mentors to meet students individually or in groups. d. In isolated cases parents are called for
counselling/special meetings with the Principal at the suggestion of the Mentor. e. If a student is identified as
having weakness in particular subject, it is the duty of the Mentor to apprise the concerned subject teacher.
Evidence of Success Though the system has only been implemented in the last few years, significant
improvement in the teacherstudent relationship can be seen. The system has been useful in identifying slow
learners and advanced learners. Based on the requirement deduced through a careful examination of each
Mentor’s report, the College has organised several Remedial Classes in the identified topics/subjects for slow
learners. Targets achieved The Remedial Classes have been institutionalised after the implementation of the
Mentoring System. NeedBased remedial classes have proved to be beneficial to the students in particular and
the entire college in general. The institutional practice of Mentoring System has considerably enhanced the
campus environment and brought about: a. Enhanced contact hours between Mentors with their respective
students b. Improvement in students’ attendance records c. Minimised student dropout rates (apparently due to
Mentors’ intervention before a student falls short of attendance or has been regularly abstaining from classes) d.
Identification of slow learners for conducting Remedial Classes

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

733

23

7

1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

237

237 0

2

60

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M s. K. C. Aart hi Assi stant Professor [NPTEL — Elite, Gold
Medal in The Joy of
computing Using
Pyt hon
2018 Ms. K. Vi jayal akshm |Assi stant Professor [NPTEL — Elite, CGold
Medal , Topper 5, in
The Joy of
computi ng Using
Pyt hon
2018 Ms. D. Jena Assi st ant Prof essor NPTEL — Elite in
Cat heri ne Bel Progranm ng, Data
Structures and
Al gorithns Using
Pyt hon
2018 Dr. S. Gunasundari Assi stant Prof essor NPTEL — Elite,
Topper 2 in
Progranm ng, Data
Structures and
Al gorithnms Using
Pyt hon
2018 Dr. V. Vinal a Devi Associ at e Prof essor NPTEL — Elite in
Cl oud Conputing and




Di stributed Systens

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE BE [, 1, v 18/ 05/ 2019 29/ 06/ 2019
BTech I T I, e, v 22/ 05/ 2019 29/ 06/ 2019
VBA VBA [, 11 21/ 05/ 2019 29/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e After every unit, unit tests are planned and conducted by the respective
faculty and recorded . ¢« In addition to this, cycle tests are conducted and the
mar ks obtai ned are recorded. Result analysis is done by the class advisor. -
The internal marks are awarded for a particular subject as detail ed bel ow (as
per the guidelines of the University) 1) Internal Assessnent: Maxi mum 20 Marks
(Conti nuous assessnent tests 15 Marks and regularity 5 Marks) 2) Conti nuous
Assessnent Tests: i) Cycle test 1 60 (converted to 100 nmarks) ii) Cycle test 2
60 (converted to 100 marks) iii) Mddel Exami nation 100 Total marks obtained are
converted to 15 marks. 3) Regularity: 96 to 100 5 marks, 91 to 95 4nmarks, 86 to
90 3 marks, 81 to 85 2marks, 76 80 1 mark and | ess than 75 0 mark (Attendance
is calculated and rounded to the nearest whole nunber). Additional 3 marks
(maxi mum) for slow | earners who are regular in slow | earners coaching class (to
ensure that the total marks do not exceed out of 20) Reforms initiated on
Conti nuous Internal Evaluation systeme Coaching classes are conducted
regularly for the slow |l earners to inprove their academ c performance after the
wor ki ng hours with proper transport arrangement. ¢ Slow |l earners are identified
based on their previous senmester university results and the internal test
performance. ¢ Proper coaching class schedule is prepared and is intimated to
the students and faculty.  Coaching class attendance is maintained as per AC
23 format. ¢ Study nmaterials are provided by the subject faculty and the
performance of the coaching class students are nonitored after each internal
test and the parents of the poor perforners are called for discussion to
suggest sone corrective actions |ike counselling, study pattern etc. ¢ Faculty
has to teach the topics decided for the coaching class for half of the session
and the students are expected to wite the answers for topics discussed in the
next half of the session in the coaching class. ¢« Necessary action will be
taken for the absentees

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every senester Anna University prescribes the academ c cal endar for al
affiliated institutions. Based on this acadenm c cal endar the institution
prepares the academ ¢ cal endar and schedul e of activities throughout the
semester and better align with the University schedule. The well prepared

academ c calendar circulated to all faculty menbers, nonteaching staffs and

students during the beginning of the senester. The academ c cal endar contains
the followi ng contents, ? Commencenent of the classes ? Commencenent of

i nternal assessnment tests ? Date of conference, workshop, synposium college

day etc., ? Date of class commttee neetings ? Departnment review nmeetings ?




Tentative date of University theory and practical
wor ki ng day of the senester

exani nations ? Date of
? Holiday details

| ast

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vel ammml . edu. in/departnents. htn
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BE BE BE 1079 973 90. 17
BTECH BTech BTECH 57 53 92.98
MBA MBA MBA 59 59 98. 3
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vel ammal . edu. i n/ student sati sfaction. htmni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 0.5 TNSCST 6000 6000
M nor Projects 1 NewGen | EDC 250000 250000
M nor Projects 1 TNSCST 7500 7500
M nor Projects 0.5 | SHRAE 10000 10000
St udent s 1 DSTI EDC 750000 750000
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 1 TNSCST 7500 7500
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 1 Al CTEMODROB 1913500 1913500
( Speci fy)
Maj or Projects 1.5 DST 940000 940000
Maj or Projects 5 DST 28700000 4750000




Maj or Projects 2 Al CTE 1000000 1000000
Maj or Projects 2 M ni stry of 1360000 1360000
Educati on, RMC,
Mul tinmedi a
Uni versity,
Mal aysi a
Maj or Projects 3 DST 2093300 1258400
Maj or Projects 2 DSTSEED TI DE 2899000 2899000
Maj or Projects 1 DSTI EDC 500000 500000
Maj or Projects 2 | EDC 1000000 1000000
Maj or Projects 1 | EDC 500000 500000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Programe On ECont ent
Devel opnent For Effective
Teachi ng

Deep Learning in El E 07/ 07/ 2019
Bi oi nformati cs and
Heal t hcare Informatics
Facul ty Devel opnent VBA 29/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 12/ 2019 NA
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
NA NA NA NA NA 01/ 02/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CSE

5

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




Nat i onal CSE 2 1.5

Nat i onal VBA 1 3.6
I nt er nati onal CSE 12 1.6
I nt ernati onal EEE 3 1.0
I nt er nati onal El E 3 0.7
I nt er nati onal ECE 61 1.6
I nt er nati onal VECHANI CAL 16 1.0
I nt er nati onal ClVIL 2 0
I nt er nati onal AUTOMOBI LE 4 0.7
I nt er nati onal MBA 7 4.6
I nt ernati onal PHYSI CS 9 1.9
I nt ernati onal CHEM STRY 2 0.3

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CSE 1
I T 7
EEE 5
El E 3
ECE 55
ClviL 21
MECH 1
AUTO 1
CHEM STRY 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

di agnosi s

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mul tiswarm|S. Gundasun |conputeriz 2019 1 Vel amal 1
het er ogene |dari, S. Jan |ed nedi cal Engg
ous bi nary |aki raman, S i magi ng col | ege
PSO usi ng |. Meenanbal [and G aphi
W nwi n cs(El sevie
appr oach r)
for
i mproved
feature
sel ection
in liver
and ki dney
di sease




A obal sta |S.L Jayal a |Applied Ac 2019 1 Vel ama
tistical kshm , S. Ch |ousti cs(El Engg
based andr akal a, sevi er) col | ege
features |R Nedunche
based [ian
appr oach
for
Acoustic
event
Det ecti on
Val idation |[Dr.J. Sat hy Cl uster 2018 8 Vel ama
of a Priya Conputi ng Engg
mul ti cast Spri nger col | ege
routing in
cyber
physi cal
syst ens
noni toring
air
quality
Rol e of Dr. Jeevaa |Journal of 2018 17 Vel amal
[OT in Katiravan Advanced Engg
Enbedded C Resear ch col | ege
rypt ograph in
y for Dynami ca
Aut ormati ve Cont r ol
Syst ens syst ens
A Dr.P.Visu [Internatio 2018 81 Vel amal
dependabl e nal Engg
smart Journal of col | ege
security Engi neerin
system for g
dom nant Technol ogy
attacks on
agricul tur
e crop
fields
Preparatio |Dr. E. Ganap |Jour nal of 2018 8 Vel anmal
n and char |at hySundar |the Energy Engg
acterizati am Institute col | ege
on of
pyrol ytic
oi |
t hr ough
pyrol ysis
of neem
seed and
study of p

er f or mance

conbustion
and

en ssion ¢

haracteris

tics in C

engi ne. ht




tp://dx.do
i.org/10.1
016/ . ] oei
.2 016. 10.
003.

Experi nent
al Studies
on the
Ef fect of
Enhanced
Thermal Co
nductivity
of
Si CWat er
Nano fluid
in the Per
f or mance
of Smal |
Scal e
Sol ar
Par abol i ¢
Di sh
Recei ver.
DA :10. 114
2/ S0219581
X17600250

Dr. E. Ganap
at hy
Sundar am

Internatio
na
Jour nal of
Nanosci enc
e

2018

Vel amma

Engg
col | ege

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Composite
al gorithm
for
pervasi ve
heal t h
care
systenn
sol ution
to find
optim zed
route for
cl osest
avail abl e
heal t h
care
facilities

Ganesan. R
and Dr. V.V
i jaya Cham
undeeswar i

Mul ti nmedi a

tool s and

applicatio
ns

2019

0

Vel ammal E
ngi neeri ng
Col | ege

Triple
DS: Pri vacy
preserving
in Big

Dat a
Heal t h
care

R Ranya
Devi and D
r.V.Vijaya
Chamundees

war i

Internatio
na

j ournal of

Parallel P

rogr amm ng

2019

Vel ammal E
ngi neeri ng
Col | ege




Mul tiswarm|S. Gundasun |conputeriz 2019 7 Vel ammal E
het er ogene |dari, S. Jan |ed nedi cal ngi neeri ng
ous bi nary |aki raman, S i magi ng Col | ege
PSO usi ng |. Meenanbal and
W nwi n Graphi cs
approach (El sevi er)
for
i mproved
feature
sel ection
in liver
and ki dney
di sease
di agnosi s
G obal sta |S.L Jayala| Applied 2019 1 Vel ammal E
tistical kshm , S.C| Acoustics ngi neeri ng
based handr akal a |( El sevi er) Col | ege
features |, R Nedunc
based hel i an
approach
for
Acoustic
event
Det ecti on
Rernovi ng Dr.P.Visu [Miltineda 2018 6 Vel ammal E
| eaf Tool s and ngi neering
peti ol es Applicatio Col | ege
and auto ns
| ocating (springer)
apexbased
poi nts
usi ng
strai ght
line inter
pol ati on
and
bi section
Mul ti al gor C Internatio 2018 22 Vel anmal E
ithmc Mur ukesh nal ngi neeri ng
pal npri nt Journal on Col | ege
Aut henti ca Smar t
tion Sensi ng
system and Intel
based on i gent
Score System
Leve
Fusi on
Fuzzy Z. Brijet |Internatio 2018 21 Vel ammal E
Based PID nal ngi neeri ng
For Jour nal of Col | egeVel
Calciner T Pur e and ammal Engi
enper at ure Applied Ma neering Co
Contr ol thematics Il egeVel am
mal Engi ne
ering

Col | ege




Mul ti Al gor |C. Murukesh |Journal of 2018 40 0 Vel ammal E
ithmc Conputatio ngi neeri ng
Fi nger nal and Th Col | egeVel
Vei n Aut he eoretical ammal Eng
ntication Nanosci enc neering Co
System e Il egeVel am
Based on mal Engi ne
Score ering Coll
Level egeVel amma
Fusi on | Engi neer
i ng
Col | ege
Experi nment Dr. Jour nal of 2018 8 11 Vel ammal E
al studies Jawahar Ther mal ngi neeri ng
on the SCl ence Col | egeVe
t hermal pe ammal Engi
rf ormance neering
of a Col | ege
par abol i c
di sh sol ar
receiver
with the
heat
transfer
fluids SiC
wat er nano
fluid and
wat er .
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 4 66 39 81
rs/ Wor kshops
Present ed 3 2 12 38
papers
Resour ce 0 4 7 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NCCNAVY

4(TN) NAVAL TECH
UNI T NCC ,

DI RECTORATE OF
TAM LNADU,
PUDUCHERRYAND
ANDAMVANNI COBAR

0

9

YRC MEDI CAL CAMP

M N. HOSPI TAL

200




CHENNAI

CAMP

YRCBLOOD DONATI ON REDCROSS UNI T, 2 50
CAMP CHENNAI
YRCDENGUE AWARNESS YRC 1 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA NA 0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NCC, NSS, YRC, | Swachh Bharat, 10 100
Gender issue CGender |ssue CGender | ssue,
Cel | Dengue
Awar eness canp,
Bool Donati on
Canp,
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Consul t ancy Proj ect
ASHOK LEYLAND

3

0

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| NTERSHI P FI NAL YEAR CTS 19/ 01/ 2019 10/ 04/ 2019 35
| NTERN
| NTERSHI P FI NAL YEAR RENAULT 10/ 05/ 2018 10/ 07/ 2018 2
| NTERN NI SSION LI M
TED, ORAGADAM
602105
| NTERSHI P FI NAL YEAR [ NDI A 01/ 06/ 2018 12/ 06/ 2018 12
| NTERN Pl STONS
LI M TED,




CHENNAI

| NTERSHI P FI NAL YEAR W PRO 10/ 01/ 2019 09/ 04/ 2019 2
| NTERN

| NTERSHI P FI NAL YEAR ZOHO 17/ 12/ 2018 23/ 01/ 2019 18
| NTERN

| NTERSHI P FI NAL YEAR | NFOSYS 24/ 12/ 2018 24/ 01/ 2019 24
| NTERN

| NTERSHI P FI NAL YEAR BAROLA 16/ 12/ 2018 24/ 12/ 2018 50
| NTERN TECHNOLOG ES

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Private Ltd

Certification

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Yokogawa | ndi a 31/ 01/ 2019 To Conduct hand on 0
Li m ted, Bangal ore Trai ni ng program
for Students and
Facul ty
i 3 Design 27/ 08/ 2018 Wor kshops, Trai ni ng 0
Technol ogi es Pr ogr amns,
Sponsorship for
Conf er ences and
Synposi uns
Preethi Kitchen 09/ 01/ 2019 Proj ect work, work 5
Appliances Ltd shop semi nar,
I npl ant training
Preethi Kitchen 09/ 01/ 2019 Proj ect, 6
Appl i ances Pvt., I nt er nshi ps,
Ltd., Col | aborative
Resear ch,
I nnovati on
Wor kshops and
Trai ni ng Progranmes
Dr. J. Jayalalitha 24/ 12/ 2019 Project work, work 3
Fi sher University shop semi nar,
I npl ant training
Sundar am Cl ayt on 01/ 02/ 2019 Learning and Hiring 5
Limted (TVS G oup)
Red Hat India 03/01/ 2019 Managed Curri cul um 37
Private Limted Sof t ware and
provi des the
facilities,
teachers and
delivers the
courses to students
Redhat I ndia 20/ 12/ 2018 Redhat 150

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
129.21 172. 75
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy lib Ful l'y 3.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 71804 19832984 706 393787 72510 20226771
Ref er ence 4551 1800000 27 10000 4578 1810000
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
LEKSHM . R S Econom ¢ Anal ysi s Canvas 06/ 02/ 2019
for Business
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin] 1043 953 1043 40 0 40 110 100 0




g9

Added

0

0

0

0

100 0

Tot al

1043

953

1043

40

0

40

110

200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

23.98

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

525.1

30.1 642. 7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

ACADEM C PROCESS P 03A details the academ c process identifying the process
i nput, process output, process interface and process nonitoring requirenents.
In addition, the procedures detailing the sub process |ike 1. Academnic Pl anning
whi ch includes ¢ Inter departmental Program (Service Progranm Planning e
Finalization of Electives « Tine table Preparation 2. Delivery of Program e
Theory Cl asses ¢ Laboratory Wrks ¢ Project Wrk ¢« Summer Projects e
Conpr ehensi on for UG progranms ¢ Sem nar Sessions (Cl ause 8.5.1 of |SO 9001) 3.
Attendance 4. Mnitoring the Cass Activities 5. Assessnent 6. Reference
Materials 7. New Faculty Evaluation 8. In plant training 9. Feedback « C ass
committee neetings ¢ Students’ feedback: 10. Control of Nonconform ng Services
11. Department Meetings 12. Performance Anal ysis LI BRARY QPO9A details the
process of nonitoring library services. The purpose is to provide library
services to faculty and students for updating themw th the |atest devel opnments
in the relevant field. QPO9A details the process of nonitoring library services
i ke Purchase of Books and Journals, Receipt of Books, Reference Books,
Subscription of Periodicals, Non Book Material, New Arrivals, Issue and Return
of Books/Back vol unes// Non book materials, Stock Verification, Identification
and Mai ntenance of Books, Photocopy Service and Library General Rules. GENERAL
MAI NTENANCE QP13A details the naintenance process. General maintenance includes
mai nt enance of buil dings, electrical equipnents/facilities, Fire Extinguishers
and Housekeepi ng. The purpose is to carry out both preventive and breakdown
mai nt enance of infrastructure facilities. Deviation in conpleting of preventive
mai nt enance is nonitored once in three nonths and recorded in MN 03. Repetitive
breakdowns (or undue delay in attending the break downs affecting the
availability of utilities) are also recorded in WMN 03. These are reviewed by AO
and suitable corrective and preventive actions are planned and recorded in M
03. PHYSI CAL EDUCATI ON QP14A details the process of providing physical
education services. The HOD (Physical Education) heads the Departnment of
Physi cal Education In addition to the HoD, faculty nenbers are al so provided
(Director of Physical Education (both male and female) to assist himin
pl anni ng and conducting sports and ganmes. |In order to maintain the indoor
stadium a StadiumDirector is also provided. Markers are also provided to




assist the faculty nenmbers in the conduct of the sports and ganes and
mai nt enance of the facilities. Their specific responsibilities and authorities
are given above. The Departnent of Physical Education of VEC provides
facilities for both outdoor and indoor games for the interested students to
practice as well as conduct of intranmural and extranural events in sports and
ganmes. Ml ti purpose indoor stadium provide courts for basketball, volleyball
badmi nton and table tennis. Fitness centre is also provided as part of the
i ndoor stadi um

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Academ c 20 1116850
frominstitution schol arshi p and

Excel | ence award

Fi nanci al Support
from O her Sources

a) Nati onal Reserved Candi date 1017 29792500
Tuition fee and
first generation
tuition fee from
Gov. of Tam | nadu

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Company specific 27/ 08/ 2018 157 ETHI NUS FACE
training Acadeny
Soft Skill Training 01/ 06/ 2018 55 VEC
Aptitude Training 23/ 06/ 2018 131 M . El doRenjith,
Aptitude Trainer
Pyt hon Programm ng 11/ 06/ 2018 34 ReLear nTop Freshers
Soft Skills 13/ 07/ 2018 106 VEC Trai ni ng Team
Tr ai ni ng
Software Training 23/ 01/ 2019 131 Si x Phrase
Aptitude Refresher 27/ 08/ 2019 131 Et hunus
Cour se
I nf osys Specific 23/ 08/ 2019 131 Si x Phrase
Aptitude Training
CTS Specific 03/ 09/ 2018 131 FACE
Apti tude Training
Conpany Specific 30/ 08/ 2018 210 Si x Phrase FACE
Tr ai ni ng Acadeny

Renedi al Coachi ng 03/11/2018 22 Mechani cal Facul ty,




VEC

Communi cati on
Skills

15/ 03/ 2018

46

BEC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GATE 117 0 4 144
Coachi ng
2019 CAT 0 0 2 0
2019 GRE 0 0 4 1
2019 | ELTS 0 0 2 0
2019 Car eer 0 140 0 0
Gui dance
Sem nar
2019 Car eer 0 206 0 0
Counsel i ng
2019 Apti tude, 75 65 0 59
Soft skills
& Techni cal
traini ng
2019 Pre- 0 0 0 18
Pl acenment
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tata El xsi 342 42 Wpro Infras 10 1
tructure
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of




students
enrolling into
higher education

graduated from

graduated from

institution joined

programme
admitted to

2019

6

BE

Ari zona
State
Uni versity

M S.
Sof t war e
Engi neeri ng

2019

BE

ElE

Uni versity
O Texas
Arlington

M S-
El ectri cal
Sci ences

2019

BE

ECE

Carl et on Uni
versity, Cana
da SCHVRD
Institute of
Public
Ent erpri se,
Hyder abad
Carl et on
Uni versity,
Canada
Uni versity
of
Ci nci nnat i
SRM Easwar i
Engi neeri ng
Col | ege

VBA

2019

17

BE

MECH

SRM
Institute of
Sci ence &
Technol ogy,
I ndi a

VBA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

GATE

GVAT

CAT

GRE

TOFEL

Any O her

DI FRP]OINIDNIN

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
BASKETBALL ( MEN) ZONAL 156
BASKETBALL ( WOVEN) ZONAL 48
VOLLEYBALL (WOVEN) ZONAL 60
TABLE TENNI S( MEN) | NTRAMURAL 66
BADM NTON | NTRAMURAL 54




BASKETBALL | NTRAMURAL 132
TENNI S | NTRAMURAL 27
BALLBADM NTON | NTRAMURAL 113
CHESS | NTRAMURAL 68
VOLLEYBALL | NTRAMURAL 132
FOOTBALL | NTRAMURAL 126
KABADDI | NTRAMURAL 81
CRI CKET | NTRAMURAL 364
ATHLETI CS | NTRAMURAL 234
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 0 El 1 ARUN
PRASAD R
2018 ol d Nat i onal 1 0 MEC1 SASI KUVAR
D
2018 ol d Nat i onal 1 0 AUTOL ADI THYA
SUDHARSAN
MV
2018 gol d Nat i onal 1 0 CSE1 SRIDHAR T
2018 CGol d Nat i onal 1 0 CSE2 RESHVA R
2018 ol d Nat i onal 1 0 ECE SATHYAPRI Y
AS
2018 CGol d Nat i onal 1 0 PRO SAl YAD
SHAI D
HUSSAI N

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege creates a platformfor the active participation of the students in the
various acadeni c adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. Each council has a representative council, which is called
Class Committee and includes student menbers too. The student nenbers bring
forward the views and suggestions of the entire class with respect to the

faculty, subjects, syllabus and other things related to the class. The
conmposi tion of student menbers is of one topper, one average and one sl ow
| earner of each class are nomi nated as class representatives, for all the

sections from| Year to Final Year. The Student Council hel ps students share
i deas, interests, and concerns with lecturers and Head of departnent. They
often conduct w de activities, including social events, comunity projects,
hel pi ng people in need and college reform Various prograns |ike paper
presentati ons, workshops and seminars are organi zed by these bodi es every year

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

1000

5.4.3 — Alumni contribution during the year (in Rupees) :

5.4.4 — Meetings/activities organized by Alumni Association :

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Decentralization of academ c activities through Departnent
carried out while framng the regul ati on,
aut ononobus status for the institution from20192020. Quality systemis

mai nt ai ned t hrough MR, Departnment co ordinators.

participation were
curriculum and syl | abus for obtaining

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Program Assessnent Conmittee neetings
are conducted every year with academ c
and industry experts evaluating the
f eedback of various state hol ders and
inputs by the faculty and students.
Departnment neetings are held to assess
t he Course outcone, Program CQutcone and
Program Educati onal Cbjecti ves.

Teachi ng and Learni ng

» Provision of state of the art
| earning resources in Central library e
Hi ghly ventilating and hygienic
cl assroons ¢ Devel opnent of student
support material ¢ Conduct of remedial
/| slow |l earners / toppers coaching
classes ¢ Delivery of addoncourses -
Conduct of preplacenent training
cl asses and canmpus connect progranmes e
Conduct of British English Language
Certification courses ¢ Structured
course files and |l ab manual s for al
courses ¢ Continuous assessnents and
eval uati on systens ¢ Acadenmic audit e
Cont i nuous i nprovenent of resources

Exam nati on and Eval uati on

e Properly structured and organi zed




exam cell e« Two question paper setting
pattern ¢ Evaluation and result
anal ysis ¢ Retest conduction if

required

Research and Devel opnent

e Formul ati on of Research commttees -
Al'l ocation of budget for in house R D e
I ncentives and rewards for publications

| research « Financial assistance to
students for fabricating working

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

* Regul ar updation of Library
facilities, ICT and Physi cal
infrastructure

Human Resource Managenent

o Transparent policy docunent e
Transparent and scientific way of
recruitnment ¢ Fornulation and
conmmuni cation of policies of the
coll ege ¢« Support for acadenic
advancenment ¢ Systematic performance
apprai sal system and gui dance to the
peopl e concerned ¢ Systematic pronotion
policies ¢ Denocratic way of
adm nistration with participative
managenent

I ndustry Interaction / Collaboration

e Regul arly organisation of industrial
visits ¢ Quest |lectures by experts from
i ndustry

Adm ssi on of Students

e Through single wi ndow counsel ling
conduct ed by Anna University, Chennai

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent Mai | conmmunication facilities to all
departnents / faculty
Admi ni stration Al'l the operational procedures and

forns are nade avail able in the server
and can be accessed through intranet

Student Admi ssion and Support

ERP is avail able for adm ssion and

support

Exam nati on

Examrel ated activities are entered
t hrough Web portal of Anna University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . B. Venkat al ak QUALI TY NA 8735
shm

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 | CVR Deep 06/ 07/ 2018 |07/07/2018 40 0
Sponsor ed Lear ni ng
Nat i onal in Bio inf

Level ormatics

Wor kshop and

on Deep Heal t hcare

Learning |Informatic
in Bio inf S

ormatics

and
Heal t hcare
Informatic
s

2018 Anna Anna 26/11/2018 |08/ 12/ 2018 25 0
Uni versity |University
Sponsored | Sponsored
Faculty De |Faculty De
vel opnent | vel opnent
Programme | Programme
om Control |om Contr ol

Syst ens Syst ens
2018 Wor kshop Wor kshop |21/08/2018 |21/ 08/ 2018 30 5
on |1 SO on | SO
9001: 2015 | 9001: 2015
Awar eness | Awar eness
Training C| Training
our seWr ks Cour se
hop on | SO
9001: 2015
Awar eness
Tr ai ni ng
Cour se

2019 Faculty De |Faculty De [29/03/2019 [29/03/2019 40 0
vel opnent | vel opnent
Programme | Programme

On On
EContent D |EContent D
evel opnent |evel opnent
For For
Effective | Effective
Teachi ng Teachi ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers

development

who attended

From Date

To date

Duration




programme

Bi g Data 1 04/ 06/ 2018 10/ 06/ 2018 7
Anal yti cs using
Hadoop
FDP on El ectro 1 13/ 06/ 2018 19/ 06/ 2018 7
Magnetic Theory
Engi neeri ng 3 28/ 05/ 2018 03/ 06/ 2018 7
Graphi cs3
I ntroduction to 2 28/ 05/ 2018 03/ 06/ 2018 7

Nuneri cal Heat
Transfer, Fluid
flowand its

Application
FDP on Control 4 26/ 11/ 2018 08/ 12/ 2018 13
Syst ens
FDP 1 26/ 11/ 2018 08/ 12/ 2018 13

Applications of
Nanot echnol ogy
in Sol ar
Syst ens

NPTEL 17 01/ 06/ 2018 30/ 11/ 2018 60

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 237 0 243

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
ESI, EPF, Medical ESI, EPF, Medical Schol arshi p schenes |,
facilities, Transport, facilities, Transport, awar ds for academ c,
Loyalty benefits, Tuition |Tuition fee concession to cocurricul ar and
fee concession to the the children, Scholarship extracurricul ar
children, Schol arship schene, Wrk rel ated activities
schene, Conference and facilities, Salary
training support, Wrk advance/ Loan policy
related facilities,
Sal ary advance/ Loan
policy

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Being an affiliated institute there is no financial support fromthe state
governnent for the devel opnent of the institute. Tuition Fee is the main source
of income for the organization. The institute has got adequate financi al
resources in the formof fee collected fromthe students to neet effectively
t he annual mai ntenance and devel opnent expenditures of the college. The Tuition

Fee is collected fromthe students through the adm nistrative departnent and
deposited in a unique bank account. This bank account is made to have a
structural transaction in a hierarchical nodel with the support of the
Fi nanci al Advisor and CEO of the trust. The sane is used for the various




adm ni strative and acadeni ¢ expenses. The institution provides additiona
facilities |ike hostel, transport, food etc. and the respective fee collected
are used for the expenses under appropriate head. Gther than the regul ar fees
through the technical skills of the faculty and students various sponsored
programres, testing / consultancy industry assignnents and research centre/
resource establishment are carried out to strengthen the research
infrastructure of the institute. A yearly budget is prepared strategically with
the conposition of pay allowances, recurring nonrecurring expenses and regul ar
mai nt enance establishnment expenses. This estimted budget is well nonitored
periodically and the account statenent is prepared at the end of the academ c
year. This annual account statenment is duly audited by the chartered
account ant .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes TW Yes MR
Admi ni strative Yes TW MR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Mentoring 2. Councelling 3. Discipline conmittee nmeetings (regularly
neetings at periodic intervals)

6.5.3 — Development programmes for support staff (at least three)

e Course on testing of fans on 19th 20t h Novenber, 2018 by CETL ¢ Rol es
Responsibilities on 10th 17th of Decenber 2018.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Autononpus Status — Curriculum design and devel opnent, Board of studies,
Academ ¢ Council, establish COE 2. Mre invol venent towards Research
Devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2018 Brai nstormn
g activity
on Rol es Res
ponsibilitie
S

26/ 10/ 2018

26/ 10/ 2018

26/ 10/ 2018 101

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wren and 29/ 03/ 2019 29/ 03/ 2019 50 12
soci al nedi a

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy Conservation ¢ Use of

construction e

renewabl e energy  \Water
Pl antati on/ Greening drives e

ewast e managenent

harvesting ¢ Check dam

Hazar dous waste nmanagenment and

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Rest Rooms Yes 2
Speci al skill devel opnent Yes 2
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 05/ 201 0 Enpl oynen 1 100
9 t

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent hand book

01/ 06/ 2018

The Student Handbook is
the official statenent of
rul es and regul ati ons.
Al itens contained in
this are in effect at the
date of publication. Al




rul es, regul ations, and
policies of College are
subj ect to change through
the appropriate
departnents, offices, and
| egi sl ative bodies
enpower ed by the
constituencies. Any
change in the itens
contained in the Student
Handbook wi || be
published in the notice
board and web site. Hand
book provide details
about the Trust, College
I nsignia, Vision of
Vel ammal Qual ity Poli cy,
Academ c programme,
Awar ds Gal ore,
Schol arship details,
Departnent Details,
Supporting Services,
Executive Committee,
Rul es and Regul ati on,
Exami nation Rul es and
Pl anner

HR hand book 01/ 06/ 2018 HR hand book is a guide
to enpl oyees, which
clearly outlines the

pol i ci es and progranmes
evol ved and i npl ement ed
by the conpany towards
the welfare of the
enpl oyees. It tal ks about
the rul es and regul ati ons
t hat govern over the
enpl oyees whi | e worki ng
in the college. The
contents are Genera
I nf or mati on About Vec,
Recrui tnent Polic,
[ nduction, . Rules And
Regul ati ons Performance
Eval uati ons, Pronption
Policy, Exit Policy etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Oientation 30/ 08/ 2018 05/ 09/ 2018 700
pr ogr amre

i ncul cating
uni versal val ues
and ethics

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Vel ammal Engi neering Col | ege, Chennai is |ocated at Surapet a popular town near
Anbattur in Thiruvallur district in Tam| nadu. A tranquil world in itself, the




canmpus stands unique with its lush green expanse, paved pathways and a serene,
soot hi ng environment. Qur strategic plans for devel opnent have al ways been
driven by a love for nature and sustainability of inportant resources like
energy, water, green cover etc since the canpus is located in the banks of
Puzhal | ake.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

To inmpart practical exposure to students in upconing technol ogi es by conducting
wor kshops, guest lectures and sem nars by internal and external academ cians /
i ndustrialists and through industrial visits. The Process: The students are
expected to be strong in acadeni cs and have good industrial exposure. They are
encouraged to update their know edge with | atest devel opnents in their
respective disciplines and allied subjects. ¢In addition to good academ c
record, the students need to devel op | eadership qualities and good
communi cation skills and soft skills. In this aspect, eninent personalities
fromvarious reputed institutes and industries are invited to inpart the
practical exposure to the students through workshops, senminars, guest |ectures,
etc. *Also, the students are notivated to share their ideas with the outside
worl d by presenting their research work in National / Internationa
conferences. *The students are nonitored regularly by class conmittee neetings
and conduct of renedial classes where necessary. ¢Regular tests on GATE and
ot her conpetitive exans are conducted by the college. «To gain industria
know edge, the students are encouraged to visit the industries.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vel ammal Engi neering College is affiliated to Anna University and is approved
by the Al India Council for Technical Education (Al CTE). The institution has
been certified by | SO 9001: 2008 by Ms. TUV NORD, Cernmany, in just 5 years of
its inception and has been accredited by both NBA and NAAC. Based in Chenna
city, VEC, the safe canpus, offers a truly unrivalled study experience with
various courses, outstanding facilities, conprehensive support and highly
disciplined life. VISION O VELAMVAL “To educate the student community both by
theory and practice to fit in with the society and to conquer tonorrow s
technol ogy at gl obal level with human val ues t hrough our dedicated teani.

M SSI ON OF VELAMVAL “To provide world class education in engineering,
technol ogy and managenent, to foster research devel opnent, to encourage
creativity and pronote innovation, to build | eadership, intrapreneurship and
entrepreneurship and to nurture teamwrk and achi eve stakehol ders delight”. The
nmost significant contribution that an educational institution, especially an
engi neering college nmakes is enabling progress in the world through its
students. A college with a vision hel ps progress bloom The logo unit is a
reflection of the same thought. It has a budding flower in bright orange,
bl oom ng. I n the background is a gearwheel — a tool that’'s integral to progress
and engineering — that’s rising and shining. Together, they sit majestically on
the wordmark of Velammal, conpleting the elenments of the logo unit. QUALITY
POLICY: W are commtted to provide quality education to students to acquire
life skills thus enabling themto achi eve acadeni c and professional excellence.
We continually notivate all our educators and support service providers for
enhanci ng professional conpetencies for effective inplenmentation of Quality




Managenent System

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e To achieve within top 5 position in affiliated colleges of Anna University e
100 Pl acenent in core conmpanies ¢ Centre of Excellence ¢« Good Nunber of

Uni versity Ranks ¢ To enhance the enployability skills of students ¢ Increased RD
activities




